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Legislative Update, 2019 Spring INSIGHT
By Sabeen Kalyan-Masih, Capital Impact Group

Budget Negotiations
Governor Phil Murphy delivered his second budget address on March 5th, proposing a $38.6 billion 
state budget for Fiscal Year 2020, including a plea to lawmakers to raise taxes on millionaires and 
work towards a common goal throughout the negotiation process. 

Murphy has vowed to keep on track to make full pension contributions by 2023, and both Murphy 
and Legislative Leadership are looking to state assets for additional revenue. The two branches 
are also looking towards additional revenue from the legalization of recreational marijuana sales 
and taxes to help the burgeoning state deficit. Additionally, the Governor claimed to have realized 
$1.1 billion in “real and sustainable savings” for the next fiscal year, with more than $200 million 
in cost-reductions in state departments. This is following a lengthy negotiation with the Communi-
cations Workers of America (CWA), the largest state workers union. Further, about $800 million in 
savings are from changes to public employee health care benefits — a 16-percent reduction from the 
current fiscal year. An additional savings comes from the state’s change in health benefit plans, shift-
ing Medicare-eligible retirees to Medicare Advantage plans (offered by Aetna which took effect in 
January), which results in $196 million in savings for the new fiscal year. 

Despite legislative leadership repeatedly stating they would not agree to any increase in taxes, Gov-
ernor Murphy once again is pushing for a more stringent millionaire’s tax which would result in 
a surplus of $447 million, if the threshold for the state’s top 10.75% tax bracket was lowered from 
$5 million in annual income, to $1 million. This would raise taxes on 18,000 NJ residents, as well as 
19,000 non-residents.

 Though some main issues between the Democratic Governor and Legislature have been resolved, 
there will be severe debate over where additional revenue can be streamed from – either severely 
slashing state spending and budget cuts, or increasing our taxes, which Senate President Sweeney has 
publicly stated numerous times he will not accept a budget that includes any additional taxes.

 



Currently the Assembly and Senate Budget Committees are receiving testimony from the public on 
where to allocate funds appropriately throughout the state. In April these committees will hear from 
State agencies and departments on their funding and spending plans, and in May the Legislature 
will write their own budget bill in response to the Governor, which must be voted on and passed in 
committee, both Houses, and ultimately signed by Governor Murphy by June 30th, to avoid a gov-
ernment shutdown. 

Political Activities Participation Legislation
PANJ leadership has been active in drafting legislation to have our officers on leave to participate in 
all union activities. Assemblymembers Sumter (D-Passaic), Mukherji (D- Hudson), Murphy (D-Burl-
ington), and Johnson (D-Bergen), along with Senators Greenstein (D-Mercer), and Singleton (D-Burl-
ington) have sponsored our legislation. The bill will be heard in the Assembly Judiciary Committee in 
the next few weeks.

Ongoing Negotiations with Recreational Marijuana
With minimum wage behind them, it seems that the Murphy Administration is finally on the same 
page as the Legislature, specifically with Senate President Steve Sweeney and Assembly Speaker 
Coughlin. Leadership including Senate Judiciary Committee Chairman Scutari and Assembly Judicia-
ry Committee Chairwoman Quijano, have agreed on specific terms of recreational marijuana,
including changes to the expungement portion which now will let those who have felony convictions 
for distributing as much as five pounds of cannabis, to clear their record.

While things between Sweeney and Coughlin and the Murphy Administration have settled, they 
have yet to whip enough votes to pass the measure. Just recently on March 25th, the marijuana bill 
was up for a vote in both the Assembly and Senate, however hours before the vote was scheduled, 
the bill was pulled from the board list. Though it has been reported that there was enough support in 
the Assembly, it was the Upper House that lacked the numbers. In the Assembly, 41 votes would be 
needed, while in the Senate 21 would be needed for passing. 

Though clearly disappointed, during a joint press conference held by the three most powerful men 
in the state, Sweeney remarked that “History is rarely made at the first attempt. History is often a 
bumpy road,” Murphy said during an afternoon press conference with Sweeney and Coughlin, later 
adding: “[The] passage of time, even a short amount of time, makes a difference.”

Some say votes can be whipped during Budget negotiations (April and May) while others think this 
might get delayed past the Assembly’s elections in November. Sweeney stated “It can happen soon-
er…[and] this wasn’t a defeat. This was a pause.”



Brothers and Sisters, 
As I write this article, I hope that we have put winter behind us and are able 
to welcome a warm spring. As seasons change, so has the labor movement.

Labor Unions came about in the late 19th century to provide for fair wages 
and safer working conditions. With the rise of the industrial society, came 
the growth of factories, expansion of railroads, capital growth and the rise 
of banks followed by anti-employee legislation. The unions organized to 
confront the backlash against employee. It wasn’t without sacrifice on behalf 
of the workers. Workers were jailed, houses were burned, and lives were lost. 
With commitment from all workers through the union came change. The 
early unions were responsible for fair wages, 8-hour work days, paid holi-
days and improved working conditions.

As times have changed, Union jobs and membership have waned. However, 
in PANJ, we have been fortunate to see our membership increase. That is a 
credit to each one of our members, for supporting the Executive Board and 
the excellent job that the Board does in representing each one of us while 
improving all aspects of our profession. Without our members and the sacri-
fices that you make daily, we would not be the PANJ that we are today 2800 
members strong. PANJ is united and cohesive in both units.

I want to take a moment and tell you how honored and humbled that I am 
the President of such a great organization made up of the Professional Case 
Related and Professional Supervisors Units.

United we stand, divided we fall!
Yours in PANJ,
Dwight Covaleskie
Dwight Covaleskie, President

Brothers and Sisters,

Happy Spring!! Welcome to the 2019 Spring Insight Edition.   PANJ-EF is 
holding our annual Golf Outing on May 13th at Mercer Oaks Golf Course.  
All the proceeds from the day will support the PANJ-EF Scholarship Fund, 
which is given out at our annual conference in Atlantic City.  This year is the 
77th PANJ Conference and our Theme is “Twice as Nice: Positive Practic-
es, Positive Outcomes”.   We encourage all members and their families and 
friends who golf to join us.  If you do not golf and want to join us for dinner 
only, please reach out to Susan Stott (sstott@panj.org) for more information.  
All support given by our PANJ locals is always appreciated and we hope to 
see you there. 

In Solidarity, 
Nicole Dorr
Editor
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This question is true for employers, unions, and organizations in 
general. It is important for those in leadership to prepare their 
colleagues for advancement. This is the basics of succession planning, 
however we should be equally concerned with helping our coworkers 
achieve their respective goals. If service is the life blood of any 
organization, then people are unquestionably essential to 
organizational survival. 

This is particularly true for PANJ, as we are truly a member based 
organization. We depend solely on the volunteerism of our members 
throughout the State of NJ to take on leadership roles within their 
Local and the State Executive Board, to keep this organization moving. 

Ask yourself, is it important to have a decent wage, retirement 
benefits, healthcare, fair and equal treatment, and enforceability of 
your rights? Next ask yourself, what you have done to assist your PANJ 
Local in that effort. It is essential that we have collective support, full 
dues paying members, and volunteers to take on roles in their Local 
Executive Boards. Who’s next?  

 

By: Keenon Simmons, Southern Regional Vice President            
      PANJ Professional Supervisors Unit 

The question we are consistently faced with is… 



Negotiations Update for Line Staff
By: Ellen Cribbin, 1st Vice President, Line Staff

Although our recent contract has not yet been printed, we are heading back to negotiate our successor agreement 
for July 2020 through June 2024.

The Line Staff Negotiation team is currently waiting for dates to be accepted by the Judiciary’s Bargaining team. 
Ahead of that first session our team will have met to prepare our agenda. If you have any agenda items please feel 
free to get in touch with one of our negotiation representatives.

I’d like to introduce you to the Line Staff Negotiation’s Team;
Kevin Farley, Central Regional VP; Mercer

Linval Lewis, Southern Regional VP,  Local President; Gloucester
Anthony Persico, Northern Regional VP, Local President; Morris

Susan Stott, 2nd Vice President; Gloucester
Lynne Taylor, Financial Secretary, Local President; Somerset

Titessa Smith, Business Manager; Gloucester
Glenn Guarino, Health and Safety Rep; Burlington

Jacqueline Guarini, Local President; Hudson
Bert Hernandez, Local President; Union
Evan Hutchens, Local  President; Passaic

Brenda Jones, Region 1 Representative; Essex
Brian Joy,  Local President; Atlantic

Kathy Quick, Treasurer, Local President; Ocean

Our lead attorney for Negotiations is Daniel Zirrith Esq, Zirrith Law. Our PANJ President, Dwight Covaleskie 
rounds out our Line Staff Negotiation team. As we move through the process our team will keep you updated.

WE ARE PANJ
YOUR UNION



PANJ EF
AT THE

BALLPARK
Opening Night

Thursday April 4th at 6:35PM

FirstEnergy Park
2 Stadium Way

Lakewood, NJ 08701

COME HANG WITH YOUR FRIENDS/
FAMILY WHILE ENJOYING THE BLUE 

CLAWS PLAY SOME 
BASEBALL. Tickets are $10



Katherine Quick
Treasurer

I’ve been a PO in the Criminal Division in Ocean County for 8 years. I’ve been involved with Local 106 for six 
years, serving first as a liaison for the Criminal Division, then as Parliamentarian, Recording Secretary, and was 
appointed as President in 2016. I was re-elected in 2018 to serve as President for a second two-year term. During 
my tenure, I have represented members during investigatory hearings and worked to ensure a safer environment 
for Officers, both at their desks and in the field. In 2018, I was appointed to the State Executive Board as Treasur-
er and have served on PANJ’s Finance Committee. Outside of work, you can find me hanging out with my two 
kids, at the beach, reading a book, or watching The Office (for the millionth time).      

   

Glenn Guarino
Health & Safety Rep.

I am currently Senior Probation Officer with the Juvenile Unit SAB (Sex Offenders caseload) in Burlington. I 
have been with the Judicairy for fourteen years.  Twelve  of those fourteen years I have served as a local Vice 
President and President.  I have been on the contract negotiation team for the past two contracts. Since 2016, I 
have been the Health & Safety Representative for PANJ.

Outside of work, I am the father of two and the stepfather of two.  I am married to a wonderful lady who is also 
a Probation Officer and PANJ member! In addition, I have been a baseball umpire for over twenty-two years.  I 
have been involved with community theatre for many years (still have not made it big).  I have a in-house music 
studio and have recorded more than 100 songs. 

Executive Board Member Spotlight



 Memorium
By Dwight Covaleskie, PANJ President

Whenever a member passes, it causes us to reflect upon those who touch our lives daily. Whether they are 
family, friends or colleagues, the loss has a deep impact on all of us. To our brothers and sisters in PANJ, friends 
and colleagues of our fallen members, my thoughts and prayers are with you as we continue to grieve their loss. 
Please remember, Bridgett Patillo of Essex County, who passed in October of 2018, Tracy Lynn Patterson of 
Atlantic County who passed in December of 2018 and Karen Squires of Ocean County who passed in January 
of 2019, all of which who were very well respected members of PANJ.

PASSING OF RETIRED SPO KAREN SQUIRES
By PANJ Local 106 President Katherine Quick and SPO Kathleen Sennick

On January 10, 2019, our PANJ sister, Karen Squires passed away after an illness. Karen had retired from the 
Ocean Vicinage in 2014 after 30 years as a probation officer. She worked in the Criminal and Probation divisions, 
but spent the majority of her career in the Family division working in the Juvenile Intake and Children in Court 
units. Karen was the liaison between the Court and Ocean County’s Juvenile Detention Center and Juvenile Shel-
ter. She was the Court Coordinator for 16 years, working with numerous Judges and attorneys during that time 
span. She was an Ocean award recipient in 2017 for her dedication to the Juvenile Unit. Her colleague and friend, 
SPO Kathy Sennick, described Karen as a “caring, compassionate, and loyal person. She loved being a Probation 
Officer and loved her co-workers like family.” When it came to the juveniles she worked with, Karen was fair but 
firm. After she retired, she continued to volunteer for the Courts with the Juvenile Conference Committee as 
well as special projects in the Juvenile Intake office. From her hard work and dedication to her quick wit, Karen 
will be missed.

Bridget Patillo, Essex County Tracy Patterson, Atlantic County



PANJ ESSEX LOCAL 101 
HOLIDAY PARTY

HAPPENINGS AROUND THE STATE

ATLANTIC COUNTY CRIMINAL 
UGLY SWEATER DAY

ATLANTIC COUNTY CRIMINAL DIVISION
JERSEY DAY

Probation Officer Jasmine Moore Graduated from Rutgers University Newark in December 2018. Jasmine 
earned a Master’s in Public Administration.

Senior Probation Officer Frank Schildner recently published a book entitled “Irma Vep and the Great Brain of 
Mars” It is available on Amazon.     

Senior Probation Officer Linda Bloom is retiring on April 30, 2019 after 28 years of service.

PANJ ESSEX Local 101 would like to 
Congratulate a few of their members!!!



CAPE MAY LOCAL

Rebecca Super, recently 
promoted to Cape May Court 

Drug Court Supervisor

Kim Brand, SPO enjoying her new 
Criminal Case Management digs

Sherry Phillips, local line 
staff president, recently 

promoted to 
Cape May Drug 

Court Coordinator



 

 

Probation Association of NJ 

Education Foundation 

24th Annual Golf Outing 

 

Date:   May 13, 2019 

Place:  Mercer Oaks Golf Course                                                        

725 Village Drive West, West Windsor, New Jersey 

Time:   1:00 PM Shotgun start, Lunch served at 11:30 

Cost:    $150.  (Includes lunch, range balls, golf, cart, open bar cocktail party, 
dinner, prizes & souvenir gift) 

 

No Refunds – Rain date  -  TBA 

All Are Welcome!!! 

All proceeds will go to the PANJ Education Foundation 

Any questions call PANJ at (732) 223 – 1799 

 



Keeping Healthy During the Cold and Flu Season
By Glenn Guarino- Health & Safety Rep.

Even though Spring has sprung, the Flu Season is not going away quietly.  Flu activity remains at an elevated 
level.   Worrying about getting sick this season? Or, Perhaps you already have been!

Maybe your child got off the bus looking pale and feverish. Maybe you feel a scratchy throat and a stuffy nose 
coming on. Whatever the symptoms, you should expect a lot of sniffles and coughs this season. Last winter’s 
cold and flu season was one of the most severe in years. It led to almost 80,000 deaths and almost a million 
hospitalizations in the U.S., according to estimates by the Centers for Disease Control and Prevention. Since 
cold and flu viruses can be spread through the air and by contact, it is difficult to completely prevent them from 
entering your body.

Medical experts and the CDC offer these tips for avoiding germs this time of year:

* Get a Flu shot. They are not foolproof. The vaccine was about 52 percent effective during the last flu season 
and about 60 percent effective the year before, according to the Centers for Disease Control. However, the vac-
cine can also lessen flu symptoms if you do get sick.

* Wash your hands often, especially before eating.

* Wash your hands with warm water and soap for at least 20 seconds.

* Avoid touching your face.

* Disinfect surfaces that are often touched, like doorknobs, phones, and light switches.

* Increase the humidity level in your home. Because dry air helps the flu virus live longer, consider using a hu-
midifier to keep humidity at 30 to 50 percent.

* Get plenty of sleep, fluids, and nutrients.

If you should get ill with a cold or flu…..STAY HOME! If you are ill and contagious, it is best to just ride it out 
or if necessary, seek medical attention.



Understanding Job Protection and Behavioral Health or Dependency Issues
By Florida House Experience

Among the chief reasons individuals don’t seek inpatient care when they’re struggling with addiction or mental 
health is because they’re afraid they might lose their jobs, says Janet Gerhard, the Director of Public and Com-
munity Affairs for FHE Health. But the law is actually on their side.

In her role with FHE Health, Gerhard works primarily with labor union leaders to help union presidents, shop 
stewards, and others protect the jobs of union employees who need treatment. She offered some advice on what 
signs might lead leadership or employers to realize there’s a problem and what options individuals have for seek-
ing help.

Various Laws Protect Many Employees
How many people fear losing their job - seeking treatment. It’s not just union employees who are protected un-
der American law, says Gerhard. “We use state and federal laws to hold jobs for 90 days or more” for individuals 
who require residential or intense outpatient treatment, she says.

She points to the Americans with Disabilities Act (ADA) as an example of the types of laws that provide such 
protection. The ADA recognizes drug and alcohol addiction as a medical condition, which means missing work 
to seek treatment for those issues is protected under the Family Medical Leave Act. FMLA is a federal law that 
requires employers to hold positions for protected individuals who need to take time off work to seek treatment 
or assist an immediate family member who requires medical treatment. In short, FMLA means that a protected 
employee cannot be fired, even after taking a certain amount of leave, to deal with such issues.
Signs and Symptoms on the Job

Signs on the Job - symptoms to look out for. It’s important for both employees and employers to recognize when 
someone might be struggling with mental health or addiction issues.  This is true for employers, managers, and 
others. Many employers, even minus a union presence, offer Employee Assistance Programs and other resources 
because they realize that allowing a person to remain on the job while they are struggling with such issues isn’t 
good for anyone — including the employee in question, their coworkers and the company.

Whether you’re a union leader, an employer who wants the best for their staff or an employee who may be strug-
gling with issues, here are a few signs Gerhard says it might be time to seek help from outside resources.



1. Increased tardiness
Individuals who are dealing with addiction or a behavioral health issue may not be able to remain on appropriate timelines. 
They may abuse drugs or alcohol at night or other times, causing them to ignore obligations, or they may stay out late and 
have trouble waking up and getting to work on time. In some cases, depression or anxiety can simply keep them in bed 
even though they know they’re supposed to be going to work.

2. Difficulty showing up for work
In even more extreme cases, individuals may skip work completely. They may call in sick more with increasingly poor 
excuses, or they may not bother calling in at all.

3. Misuse of FMLA
Individuals can qualify for two types of FMLA. The first type allows for an extended leave from work for a set amount of 
time. The second type is known as intermittent FMLA and protects individuals who may have to take off intermittently for 
health reasons (or for medical issues experienced by their spouse or children).

If someone lies or misrepresents their situation to obtain FMLA, using that time off to cover drug or alcohol abuse, that’s 
one example of misuse. They may also overuse their FMLA, taking 75 days off of work when they were only granted 60.

4. Frequent trips out to vehicles
Frequently leaving their work location to take a break in or visit their vehicle can be a sign that an employee is abusing 
drugs or alcohol. Employers and union leaders shouldn’t jump to conclusions because someone spends their 15-min-
ute morning break reading in their car or likes to nap in their front seat during lunchtime. But if the trips are consistent 
throughout the day or don’t follow a pattern, such as spending time alone during lunch, they may indicate an issue.

5. Behaviors between employees
“Difficulty managing workplace relationships is a sign not necessarily of addiction but possibly of an underlying behavioral 
health issue,” says Gerhard. Again, not every relationship issue is a sign, but leaders may want to look for patterns.

Actions to Take
How FHE is providing tools for employers and unions to help employees with behavioral issues. Whether you’re strug-
gling with addiction or behavioral health issues that are impacting your job or you see someone else in this situation, there 
are actions you can take. Union leaders can step in to help the worker deal with the problem, and employers can make it 
known that resources are available. While residential (or inpatient) treatment is often seen as the best option for those deal-
ing with an addiction and for intense behavioral health issues, it’s not the only treatment option available. Here’s a look at 
some of the levels of treatment that might be the right choice for anyone dealing with issues in the workplace or any other 
area of their life. Therapy with a Licensed Clinical Social Worker (LCSW). Typically, you might see an LCSW for individ-
ual therapy once every week or two weeks for one hour. During this time, you undergo “talk therapy.” Gerhard says this is 
a common approach to issues such as stress, marital or relationship problems or anxiety. It may also be a step people take 
after completing inpatient and outpatient treatment for addiction.  Intense outpatient treatment (or IOP). Gerhard says this 
usually involves living at home and traveling to a facility three to five times a week for a set number of hours for intense 
therapy in individual or group settings. The individual might also see a psychiatrist, who can prescribe and manage any 
medications.   Residential treatment, which means living at a program for weeks or months as you seek sobriety or work 
on intense behavioral health conditions such as bipolar disorder, depression or severe anxiety. Individuals might step down 
from residential treatment by first going to IOP and then to individual therapy.
.

“One in four people nationally have an untreated behav-
ioral health issue,” says Gerhard. Those issues can run the 
gamut from mild to severe, but it’s important for any-

one who is struggling with addiction or mental health to be 
able to seek the treatment they need. And no one should 

avoid treatment simply because they are afraid for their job.



www.FHERehab.com(866) 768-7021

The Florida House Experience is there. 

With over 15 years of assisting members 
and their families when they are struggling with 
behavioral health or addiction issues we 
understand your next choice is vital.

Stress and anxiety in the workplace is real and it 
is our goal to offer you confidential assistance 24 
hours a day seven days a week.

We work in conjunction with your Education Association to protect your job and your LIFE! 
If you find yourself in a pattern of progressive discipline at work, you may have underlying 

behavioral health issues and there are federal laws that may be able to protect you. 
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• Drug, alcohol, sex & 
gambling addictions

• Depression & other 
behavioral health 
issues

• Stress & anxiety 
disorders

Call for 24/7 CONFIDENTIAL Assistance

(866) 768-7021
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Behavioral Health • Mental Health Residential and Outpatient OptionsAddiction Treatment

The Florida House Experience,
Where People Get Better
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PANJ Local 206 announces the retirement of 

Supervisor’s Union President Maria Rotunno

By Sabrina Estefan-Maldonado Vice-president, PANJ Local 206

Maria joined the Judiciary in February 1987 as an Investigator in the Child Support unit of the Ocean Vicinage. 
Maria became a Probation Officer immediately after and served in several units until 2002 when she was promoted to Team 
Leader. During her tenure as a Probation and Senior Probation Officer, Maria worked in the Child Support, Juvenile and 
Adult Supervision Units of the Probation Division.

As a Team Leader in the Juvenile Unit, Maria revamped the Juvenile Supervision Service Learning Program and 
incorporated a field trip component to keep juveniles engaged. She organized the Blue Claws Family Night and visitation 
to Princeton University among others. While in Adult Supervision, Maria assisted in completing the Adult Supervision 
Training Manual and she wrote procedures for random drug testing of defendants in the Drug Court Unit. In 2013 Maria 
transferred to the Ocean Vicinage Family Division, she currently serves as Team Leader for Honorable Judge Carney and 
the Certification/UIFSA Unit, NJKIDS and NJCSI Administrator, and CNA Coordinator.

Maria graduated with her master degree in Education Administration from Seton Hall University in 1992. She also 
worked as an Adjunct Instructor for the Criminal Justice Department at the Brookdale Community College from 1992 to 
2010.

Maria has been a union member since 1994.  She served as PANJ shop steward during her tenure as a probation 
officer and as Treasurer and Vice-president of PANJ Local 206 Professional Supervisors Union from 2014 to 2017. Maria 
became President in July 2017. LOCAL 206 would like to thank Maria for her 32 years of extraordinary service and extend 
our best wishes as she starts this new chapter of her life.

PANJ STORE IS OPEN 
UNTIL March 31!!!
CHECK OUT OUR FACEBOOK PAGE 

AND/OR
 

OUR WEBSITE

 “www.panj.org” FOR THE LINK


